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COURSE

To appreciate career counselling practices, you will need to have a good understanding of
CONCEPT

career counselling theories. Theories can give career counsellors a framework for working
with clients, understanding and processing their stories within evidence practice. Theories
can provide career counsellors with a framework with in-depth knowledge for working
with clients.

In the past, career development was regarded as a mechanical, linear process. The old
three-stage pattern of preparing for work, working, and retiring is fast disappearing.The
new career management model is about helping people become healthy, self-reliant
citizens to cope with constant change in rapidly changing work, labour markets and life to
balance life and work roles.

This course covers several important theories to deepen your knowledge about careers.
Several theories may explain career development. There is no single theory that can
explain the complexity of career development.

SEIRIENEE For individuals seeking international course accreditation in career development practice

to work in a global environment with organisations and clients, develop and update their
knowledge and skills in career development, or fill a skills gap in their practice.

The course is suitable in various contexts and roles, including schools, education, training,
in the workplace in human resources or psychology, and/or experience working in
employment, recruitment, outplacement, youth work, apprenticeship, disability and
rehabilitation, case management, or management.

alis e Understand and apply a range of evidence-based career development theories to

interpret client situations

e Interpret the individual’s career development within the framework of theories
and the context of their life, work, learning, and the uncertainty that reality brings

e Apply career counselling skills with clients to improve your practice

e Administer personality and vocational choice tests on self and others (with
permission and confidentiality guidelines) to gain experience at testing,
interpreting, and providing feedback to clients

COURSE

The theories that are discussed include:
CONTENT

1. Traits and types — these theories look at individuals' traits and types and types of
jobs.

e Trait-and-Factor Theory — Frank Parsons
e Holland's Theory of Vocational types matching work environment — John Holland
e Krumboltz's Learning Theory of Career Choice — John Krumboltz

e Myer-Briggs type theory — Isabel Myers and Katherine Briggs
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cells: 2. Life-span —these theories look at the development of an individual's career
leLE choice over some time (from childhood through to adulthood).
EONIIISIED e Lifespan theory emphasizing childhood — Ginzberg and colleagues
° 5 life and career development stages — Donald Super
. Gottfredson —theory of Circumscription and Compromise
3. More recent theories — these theories tend to be more explicitly attuned to
diverse populations and to the complexity that is involved in career
decision-making.
e Chaos Theory of Careers — recognise the different factors that influence
career development that expects uncertainty.
el Upon completion of the course, participants will be able to:
OUTCOMES
e Undedrstand and apply a range of theories to client situations. The theories include:
Traits and types, Lifespan and Chaos Theory of Careers
e Design a concept map that depicts your journey at each stage: Fantasy aged 0-10,
Tentative aged 11-17 and Realistic aged 17-eary 20s
e Identify your current career and life stage to construct your personal rainbow from
the past to the present.
e Reflect on your career aspirations and compromises that you made in your career.
¢ Identify how chance and opportunity have impacted your career or job opportunity.
e The online course consists of the theory with a range of interactive activities that include:
ACTIVITIES
e Application of course theory to your workplace and situation
e Experiential learning activities
e Administer personality and vocational choice tests to self and others
e Individual exercises
e Self-evaluation questionnaire
¢ Insightful questions for deep reflections
e Practice career counselling skills with clients
e Reflective practices on course content and activities
e Viewing video clips with reflections of your learning
e Writing an Action Plan to achieve your career goals
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LEARNING

Online learning enables you to study at your own pace and schedule your learning at a
METHODOLOGY

time that suits you.

Career Coaching and Training will facilitate a webinar on each course to apply the
knowledge and skills and answer your questions to support your learning. The webinar will
run for 1 hour and is an integral component of the course.

You are required to demonstrate evidence of your competency in delivering career
development services by completing all the course learning activities, documentation, and
checklists.

The course encourages collaborative discussions among peers. Participants are welcome
to provide answers to questions, share their learning, experiences, resources such as
references, blog articles, video clips, affirmations, and other tips to make learning and
development a meaningful experience.

DURATION Self-paced learning, approximately 4 hours

A webinar is facilitated monthly to assist in implementing the course content into your
practice, asking questions, and networking with fellow learners.

CERTIFICATE Upon successfully finishing the complete course, students will receive a Certificate of
Professional Development accredited by Associated Career Professionals International.

Students can also receive a Certificate of Professional Development for each course they
complete accredited by Associated Career Professionals International.

PROFESSIONAL | Student Membership with the Career Development Association of Australia is available to

MEMBERSHIP individuals undertaking the Foundation in Career Development Practice course.
LR 6.2 Engage in professional learning and improve practice
STANDARDS
FOR TEACHERS
Sl The time spent on each course of study may be claimed as continuing professional
PROFESSIONAL .
development (CPD) by CDAA members towards Career Development Association of
DEVELOPMENT . .
Australia (CDAA) requirements.
POINTS

Non-CDAA members, please check with your professional association regarding their CPD
policy.

To claim your CPD points, present your certificate of course completion to CDAA or the
professional association where you are a member.
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e If you have specific and challenging issues, we can further assist with optional coaching
PROFESSIONAL . . .
sessions in a one-to-one or a small group session.
DEVELOPMENT
Upon completing your full course or individual course, we offer ongoing supervision in
your practice through our Career Coaching and Training membership program.
AL careercoaching.training
INFORMATION
hello@careercoaching.training
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